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J. STINSON & ASSOCIATES INC. 
NEW PARTICIPANT'S ORIENTATION 

AGENDA 

Attendees: Fulrorz Cozrrzrji GOODJVORKS! Par.iic@ar?fs 

WELCOME 
Staff 's Introduction 
Personal Advisors Introduction 
Participant's Il~troduction 

MS. JAYNE STINSON 
CEO 

EXPECTATIONS MS. JAYNE STINSON 
Schedule of Activities CEO 

TOUR THE FACILITY 

POLICIES AND PROCEDURES MS. DEANNA STINSON 
PROGRAM MANAGER 

BREAK (1 5 MIN) 

ATTENDANCE 

WORK SITE EXPECTATION 

EMPLOYMENT OPPORTUNITIES MS. DEANNA STINSON 
PROGRAM MANAGER 

SHARING EXPERIENCE 

e QUESTION AND ANSWER J. STINSON STAFF 

0 COMI'LETE PAPERWORK 



Day Two 

&sesrsme~ts 



Wednesday  

Trip to Departiileizf of Labor (all day) 

TI1 I I ~ S ~ ~ J  

Reuie7o of Hoiiie-c[~orlc Assigiziileizts 

Worltslzop oiz, The  Iizteruiezuii~,p Process, 

Break (15 iiziiz) 

Groz~p Activify,  (Mock Irtierviezu ~odpro) 

Lulzcl~ (1 HOLLY) 

Dny Eight nizd Niize of tl18 Jo~irizey 

Wo~lcsliop oiz, Budyetilz,p - - Tips  for Bcxi~zizers 

Break (15 iiziiz) 

Grot~p Actioity,(Wlzere to Start)  

Lz~izch (1 Houi*) 



J. Stinson &Associates 
Weekly G! Agenda 

Week Two: Work Evaluation 

Moilday 

Revie~o Assigiziiieizts 

W o ~ l s l ~ o p  oiz, Avvlicatioizs (Your Applicatiorz Represeizts Yolt), 

B~enk (15 iliiiz) 

Group Actiz~ity, (Fiizdiiz~ - .  M u  Strerf.~tl&, 

Luizcli (1 Hot~r) 

Group Actiziity, ('Wliat Do I Realhi W a n t  Iit A lob) issue lzoiize~oo~k nssig~riireizt 

Day Six off/ie lozinzey 

Tz~esday 

Reo1e7c1 Ass~giz~rieizfs 

Wo~lshop  oiz, Tlze Restliize (Wlzat i s  a Resilnze) 

B~enk (15 iiim) 

G T O L I ~  Actr~ir~y, (B~.eaIciizg Tliroz~xh Barrievs) 

Luizclz (1Hour) 

G Y V L L ~  Actzz~lty, ( W h a t  DO I Have TO Ovel'corize) 

Dny Sezieu of tlze lounzey, zsstce hoiiie7oork nssrgiziiieizf 



Wedizesda y 

Revze71l Hoi11e7iiorlc Asszgiziileizts 

Worltsliop oil, Pewoi~a l  Respoizsibilitll 

Break (15 111111) 

Group Actlz~lty, (Pailic Probleiilj 

LLL~~CJI (1 Holly) 

Meet 71ilt/l PA's 

Dny Tli~ee of the ]ozrrizey 

Reziie71i l-Ioii1e7iiork Assigiziilerzts 

Worltsliop oil, Worlc Etlzic 

Brenk (15 iiiiiz) 

Group Activity, (Defiiziiz~ W o r k  Ethic) 

Ltllzch (1 liot1r) 

Group Acfiziity, (Assess~izeizt) 

Day Folu of the Iourizey 

Flidny 

Revielo Hoiize71iork Assigizlirelzts 

Worksliop oiz, Coizflict Resoll~tioifliinle alzd Stress Maizageiizeizt 

Break (15 iiziiz) 

Glal.~p Actiziity, (Tragedy - .  C a l e ~ z d a ~ )  

Luizclz (1 Homr) 

Grotlp Activity, (Plaiziziiz~ - Mi/ Ti i~z f l i i i le  Schedi*le) 

Day Five of {lie ]011rizey 



J. Stiizsoiz b Associates 
Weekly  G! Agenda 

Week One: Worlc Evalrratioiz 

Moilday 

I~ztrod~~ctiolz of Career Optimist Worltshop 

Revie711 results ofnssessn~eizts 

Rrenk (15 iiziiz) 

Worltslrop 011, Persorzal Presentatioiz 

L~lrzcll (1 I-lour) 

Revie711 of the dny n1i.d 01ze on Olze 7liitlz Elizploynrelzt Specinlist/PA nizd Job Conclz 

Dny One of the jourizey 

Ttlesdaq 

Revie711 Honie7liork Assigizlizeizts 

Group Activity, (111 tlze Mirror) 

Brenlt (15 iliilz) 

Grotrp Acti~iity, ((Getting Readi{ for Cl~arr,?e), Disclrss Mo~ztlrly Iizceizti7~es 

Lulzcll (1 Flour) 

Worltslrop on, Self  Esteelil 

Dny T71io O I I  the ]o~~rlzey/Group Disct~ssiolz 


