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Three Essential Features of Career 
Pathways

1. Well-connected and 
transparent education, 
training, credentials, 
and support services

2. Multiple entry points – for 
both well-prepared students 
and targeted populations

3. Multiple exit points



Transitional Jobs for 
youth

• TJ is widely used to help youth who are not working or in school to connect to 
earned income and engage in education and training

• Earned income can be a powerful incentive to engage youth for other services 
and learning opportunities

• Youth often have no prior work experience; the experience and reference 
provided by TJ may be especially useful

• TJ provides a framework for modifying summer youth employment to serve out 
of school youth year-round 

*From National Transitional Jobs Network



Transitional Jobs for youth with barriers: 
Principles and promising practices

• Meet youth “where they’re at”

• Engage youth for as long as it 
takes

• Focus on trusting, caring 
relationships

• Step up stress and responsibility

• Provide chances to fail and try 
again

• Connect to relevant education, 
training and employment options

*From National Transitional Jobs Network
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• 75% of Youth funds required to be spent on out-of-school 
youth

• New 16-24 age range for out-of-school youth eligibility
• Requires at least 20 percent of Youth Formula Funds be 

spent on paid and unpaid work experiences (including 
Summer Jobs programs)

• Priority of Service strengthened
 Public assistance recipients; individuals who are low-income and/or 

have barriers to employment

• OJT 75% wage reimbursement
• Up to 10% of funds available for transitional jobs for 

individuals with barriers to employment
• Work supports, including child care
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CLASP’s comments to the Departments: 
• Unified and Combined State Plans, Performance Accountability, and 

the One-Stop System Joint Provisions (Joint DOL/ED)
• Workforce Innovation and Opportunity Act provisions administered 

by DOL
• Title II Adult Education and Literacy administered by ED

WIOA Game Plan for Low-Income People -
http://www.clasp.org/issues/postsecondary/wioa-game-plan

USDOL “Enough is Known for Action” Youth TA Webinars: last 
Wednesday of each month, 2-3:30p Eastern. Access past material and sign 
up for future via www.workforceone.org (go to calendar of webinars, click on 
last Weds of each month; began in Feb. 2015)

http://www.clasp.org/resources-and-publications/publication-1/CLASP-Comments-to-the-Departments-of-Education-and-Labor-on-WIOA-Joint-ED-DOL-Proposed-Regulations.pdf
http://www.clasp.org/resources-and-publications/publication-1/CLASP-Comments-on-WIOA-Title-I-Proposed-Regulations.pdf
http://www.clasp.org/resources-and-publications/publication-1/CLASP-Comments-on-WIOA-Title-II-Adult-Education-and-Family-Literacy-Act-Proposed-Regulations.pdf
http://www.clasp.org/issues/postsecondary/wioa-game-plan
http://www.workforcegps.org/
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• Kisha Bird, Director, Youth Policy, CLASP, 
kbird@clasp.org, (202) 906-8020
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