
   
   

SISSETON‐WAHPETON OYATE 
SUMMER YOUTH PROGRAM 



 A  letter  is  sent  to  tribal 
entities  requesting  job  
descriptions.  

•Title 
•Duties  /  responsibilities 
•Qualifications 
•Supervisor 



       Job descriptions from entities 



 

 

Our  Youth  selection  starts
  
with  advertising  in  our  
tribal  newspaper.  There  are 
approximately  50  t0  60  
applications  received.  
Narrowed  down  to  20,  3  
selected  from  each  of  the  7 
districts.  



         A two day orientation is 
conducted 



 

 

During  orientation  the
  
coordinator  covers  a  variety  
of  topics  that  the  program  
feels  is  important  to  them  as 
youth.  
We  also  would  like  to  see  
where  they  are  educationally.
A  TABE  test  is  done  on  each  
individual. 

 







  Low  level  test  scores



 

There  are  some  youth  that  
come  in  with  scores  of  2nd 

and  3rd grade  levels.  Those  
students  are  given  the  
opportunity  to  work  on  those
areas  while  in  the  summer  
youth  program.  

 



     
       

     
       
     

     
   

       
       
 

Employers are given 
the option to write 
a reference letter 
for the Summer Youth 
after completion of 
the program. These 
reference letters 
are placed in the 
file and used for 
further reference. 



       

       
   

   
   
             
   

 

End of the season celebration 

 Meal for parents and youth 

 Certificates of completion 

 Perfect attendance awards 
 Final pay check 

 Incentive for participants that have had an 
exceptional year 
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