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HOW WE WORK | PROGRAM PHASES

INTENSIVE TRAINING
PRE-PROGRAM GRADUATE
STABILIZATION SERVICES

Llfe Mental Industry Job
Skills Health Specific Placement
Services Skills
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DATA COLLECTION | OUR VALUES

(2)

v Confidentiality v Transparency

v Integrity v Partnership
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OUTCOMES | EXECUTIVE FUNCTIONING SKILLS
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OUTCOMES | EMPLOYMENT
STABILITY
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OUTCOMES | LINDSAY’S ROI
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THANK YOU!

KATIE HOGARTY
katie@climbwyoming.org

climbwyoming.org


https://climbwyoming.org
mailto:katie@climbwyoming.org

