ST{Q R Career Pathways

STATE AND TRIBAL Employment Strategies Used in TANF's 30-year History

TECHNICAL ASSISTANCE AND RESOURCES

Career pathways approaches connect participants to a sequence of education, training, credentials,
supportive services, and employment opportunities that can lead to progressively better jobs and higher
earnings. In Temporary Assistance for Needy Families (TANF), they represent an evolution beyond rapid job
placement (‘work first’) and stand-alone work activities, emphasizing the skills, education, and job growth
opportunities that support long-term economic independence.
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To learn more about what works to help job seekers with low incomes find and keep employment, see the Administration
for Children & Families’ Pathways to Work Evidence Clearinghouse: https://pathwaystowork.acf.qov/.



https://pathwaystowork.acf.gov/

Y/
2A

MOVING FORWARD

EXAMPLES IN ACTION
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