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Evidence-Driven Support: An Effective Approach to 
Improve TANF and Related Programs  
Background 
/ The Administration for Children and Families (ACF) is consistently seeking to improve training and 

technical assistance (TTA) for state, local, and Tribal Temporary Assistance for Needy Families (TANF) and 
related programs that seek to use and build evidence to create more impactful and equitable programs. 

/ State, local, and Tribal TANF and related programs want to maximize their participation in TTA. They want 
TTA that will help improve their programs in ways that can support better outcomes for program participants 
and their families.  

/ TTA providers are always evolving to meet the needs of programs. They work to design and implement 
evidence-informed, inclusive, and relevant TTA activities and products that promote sustained improvements 
in TANF and related programs and can support better outcomes for program participants and their families.  

/ All of these groups strive to promote economic security, equity, and well-being for children and families in 
the United States who are experiencing poverty. They work together to improve the ability of TANF and 
related programs to meet the needs of participants and their families. 

A promising solution 
Evidence-driven support is well-suited to address these goals and thereby improve the ability of TANF and 
related programs to address families’ social and economic needs. Evidence-driven support helps programs use 
evidence to inform decisions. And when evidence does not yet exist, it helps create a framework for building 
an evidence base to update “what we know” and evidence of “what works.” Specifically, evidence-driven 
support provides programs with skills and tools to use analytic methods to develop, test, and refine program 
changes—that is, to build evidence! TANF and related programs that use and build evidence to guide decisions 
can achieve more efficient, equitable services and better outcomes for their participants.  

To use and build evidence effectively, TANF and related programs need the right kind of support.2 This brief 
describes core components of evidence-driven support, including how it works and how it builds on 
foundational TTA activities like sharing knowledge and fostering connection. Project IMPROVE developed the 
evidence-driven support approach based on key insights from the fields of implementation science and 
behavioral change and decades of experience in supporting evidence-driven change in TANF and related 

1 This brief is an evolving product being developed with ongoing input from state TANF programs and partners. 
2 For example, research shows trainings alone are not enough to improve practice or participant outcomes (Valenstein-Mah 
et al. 2020).   

https://peerta.acf.hhs.gov/improve
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programs.3 ACF and TANF and related programs can use the evidence-driven support approach to assess the 
TTA they fund or participate in, and TTA providers can use it to inform their work. 

Core components of evidence-driven support  
To provide evidence-driven support, TTA providers engage in all of the following actions:  

/ Share knowledge. TTA providers 
bring an in-depth, up-to-date 
understanding of policies, 
research, and practices relevant to 
TANF and related programs—
including equity considerations 
and cultural responsiveness. TTA 
providers share this knowledge 
with TTA participants through 
guidance, trainings, and written or 
virtual resources. Knowledge 
sharing is generally one-way and 
is best suited for clear-cut 
information like policy guidance. 
Sharing knowledge is important 
because leaders and staff in TANF 
and related programs may need 
the information to run their 
programs. It can also help the 
field benefit from and build on 
existing research about what does 
(and does not) work to improve programs and outcomes.  

/ Build relationships. TTA providers address power differentials and cultivate connections and understanding 
that strengthen their relationships with TTA participants as well as TTA participants’ relationships with each 
other and with content experts in the field. These relationships help programs effect positive change; enable 
TTA providers, TTA participants, and content experts to learn from one another; and help TTA participants 
build their own evidence capacity (Metz et al. 2020).  

/ Activate motivation. TTA providers help TANF and related program leaders, staff, and organizations identify 
their purpose, refine their goals and objectives, and envision what is possible when engaging teams to create 
meaningful, lasting change. Activating motivation helps teams push through challenges, navigate partner 
differences, and achieve their full potential as individuals and as contributors to their organization (Kegan 
and Lahey 2009). 

 

3 Project IMPROVE is seeking feedback on the evidence-driven support approach from staff and leaders in TANF and 
related programs and will update this draft brief based on their feedback.  

Exhibit 1. Core components of evidence-driven support 
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/ Help apply and build evidence. TTA providers identify evidence relevant to the practice challenges TTA 
participants face. With humility and respect for the TTA participants’ context and practice wisdom, TTA providers 
help TTA participants identify and interpret research and consider how to best apply it in their context. When 
relevant research does not yet exist, TTA providers guide TTA participants to use systematic methods to gather 
and analyze data—that is, to build evidence that can inform decision making and improve change. 

/ Help build evidence capacity. TTA providers cultivate the individual, interpersonal, and organizational 
culture, infrastructure, engagement, human capital, and leadership that help organizations build and use 
evidence to inform decisions and their work (Mastri et al. 2022). Building evidence capacity helps ensure 
programs can make and sustain evidence-driven change on their own.  

When we put these actions, or services, together, we get the theory of change shown in Exhibit 2. In particular, 
these TTA services can result in behavioral changes in TANF and related program leaders, staff, and 
organizations that may lead to improved ultimate outcomes for programs and program participants.  

How does evidence-driven support enhance TTA? 
Evidence-driven support builds on foundational, business-as-usual TTA to offer the following, additional 
benefits:  

/ It recognizes that the needs of TTA participants often go beyond knowledge gaps and therefore 
cannot be solved by training and relationship-building activities alone. Lack of motivation and limited 
evidence capacity are common barriers to evidence-driven change (Scaccia et al. 2015). Therefore, TTA 
providers supporting TANF and related programs must also support the motivation and capacity of program 
leaders and staff members to engage in continuous, evidence-driven improvement. 

/ It provides tailored assistance to apply and build evidence. To deliver evidence-driven support, TTA 
providers must develop a deep understanding of the participating TANF and related programs’ contexts, 
goals, and current capacities. Then, they must adjust the content, delivery, timing, and intensity of TTA 
activities or services accordingly (Stanczyk et al. 2022). By tailoring support, TTA providers can better help 
TTA participants use and build evidence in their contexts.   

/ It reflects meaningful spheres of control, influence, and interest. Many factors beyond the program and 
TTA provider’s control shape the social and economic stability and well-being of people and families who 
participate in TANF and related programs. Evidence-driven support encourages a keen and explicit focus on 
the things programs and TTA providers can control—such as the services they offer—in the context of things 
they cannot control—such as local politics and economic forces. This framing encourages TTA providers and 
ACF to home in on the specific behavioral changes they expect to see in the leaders, staff, and programs that 
engage with TTA and address them directly through the services TTA providers offer.  

/ It provides a way to assess TTA return on investment. To measure the effectiveness of TTA, TTA providers 
can look for behavior changes in TTA participants that can lead to improvements in programs and 
participant outcomes (Exhibit 2). For example, TTA providers might measure changes in TTA participants’ 
knowledge about the TTA topic, motivation to make changes to improve their programs’ effectiveness, or 
success implementing an evidence-informed practice (Michie et al. 2011). These changes create the 
conditions for improvements in TANF and related programs and, in turn, might lead to better outcomes for 
program participants and their families.  
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Exhibit 2. Evidence-driven support theory of change   

 
Sources: Project IMPROVE developed the evidence-driven support theory of change based on key insights from the fields of implementation science and behavioral change and 

decades of experience among Project IMPROVE staff in supporting evidence-driven change in TANF and related programs. 
Note: Outcomes of interest to TANF programs are unlikely to be realized through improved TTA alone without broader systemic change. 
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What’s next? 
Stay tuned! Project IMPROVE is planning a series of products to assist the TANF field in supporting 
evidence-driven change through TTA. The next products in this series will cover core components of 
evidence-driven support, necessary staff competencies, a plan for measuring effectiveness, and examples 
of using evidence-driven support in TANF programs. Project IMPROVE is funded by the ACF Office of 
Family Assistance and operated by Mathematica and the Adjacent Possible. 

References  
Kegan, Robert, and Lisa Laskow Lahey. Immunity to Change: How to Overcome It and Unlock the Potential in Yourself 

and Your Organization. Boston, MA: Harvard Business Review Press, 2009. 

Mastri, Annalisa, Heather Gordon, Ruth Neild, Elizabeth Alberty, Heather Zaveri, Megan McCormick, Veronica Sotelo 
Munoz, and Lance Bitner-Laird. “Evidence Capacity in Organizations: A Literature-Informed Framework.” OPRE 
Report #2022-303, Washington, DC: Office of Planning, Research, and Evaluation, Administration for Children and 
Families, U.S. Department of Health and Human Services, 2022. https://www.acf.hhs.gov/opre/report/evidence-
capacity-organizations-literature-informed-framework  

Metz, Allison, Katie Burke, Bianca Albers, Laura Louison, and Leah Bartley. "A Practice Guide to Supporting 
Implementation: What Competencies Do We Need?" National Implementation Research Network, 2020. 

Michie, Susan, Maartje M. Van Stralen, and Robert West. "The Behaviour Change Wheel: A New Method for 
Characterising and Designing Behaviour Change Interventions." Implementation Science, vol. 6, no. 1, 2011,  
pp. 1–12. 

Scaccia, Jonathan P., Brittany S. Cook, Andrea Lamont, Abraham Wandersman, Jennifer Castellow, Jason Katz, and 
Rinad S. Beidas. "A Practical Implementation Science Heuristic for Organizational Readiness: R= MC2." Journal of 
Community Psychology, vol. 43, no. 4, 2015, pp. 484–501. 

Stanczyk, Alexandra, Mary Anne Anderson, Armando Yañez, and Lauren Amos. “Project SPARK Landscape Analysis of 
Evaluation Technical Assistance to Build the Evaluation Capacity of Human Services and Related Programs.” OPRE 
Report #2022-87. Washington, DC: Office of Planning, Research, and Evaluation, Administration for Children and 
Families, May 2022. https://www.acf.hhs.gov/opre/report/project-spark-landscape-analysis-evaluation-technical-
assistance-build-evaluation  

Valenstein-Mah, Helen, Nancy Greer, Lauren McKenzie, Lucas Hansen, Thad Q. Strom, Shannon Wiltsey Stirman, 
Timothy J. Wilt, and Shannon M. Kehle-Forbes. "Effectiveness of Training Methods for Delivery of Evidence-Based 
Psychotherapies: A Systematic Review." Implementation Science, vol. 15, no. 1, 2020, pp. 1–17. 

https://peerta.acf.hhs.gov/improve
https://www.acf.hhs.gov/ofa
https://www.acf.hhs.gov/ofa
https://www.mathematica.org/
https://adjacentpossible.co/
https://www.acf.hhs.gov/opre/report/evidence-capacity-organizations-literature-informed-framework
https://www.acf.hhs.gov/opre/report/evidence-capacity-organizations-literature-informed-framework
https://www.acf.hhs.gov/opre/report/project-spark-landscape-analysis-evaluation-technical-assistance-build-evaluation
https://www.acf.hhs.gov/opre/report/project-spark-landscape-analysis-evaluation-technical-assistance-build-evaluation

	Evidence-Driven Support: An Effective Approach to Improve TANF and Related Programs
	Background
	A promising solution
	Core components of evidence-driven support
	Exhibit 1. Core components of evidence-driven support

	How does evidence-driven support enhance TTA?
	Exhibit 2. Evidence-driven support theory of change

	What’s next?
	References




Accessibility Report



		Filename: 

		brief-evidence-driven-support.pdf






		Report created by: 

		


		Organization: 

		





[Enter personal and organization information through the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.



		Needs manual check: 0


		Passed manually: 2


		Failed manually: 0


		Skipped: 0


		Passed: 30


		Failed: 0





Detailed Report



		Document




		Rule Name		Status		Description


		Accessibility permission flag		Passed		Accessibility permission flag must be set


		Image-only PDF		Passed		Document is not image-only PDF


		Tagged PDF		Passed		Document is tagged PDF


		Logical Reading Order		Passed manually		Document structure provides a logical reading order


		Primary language		Passed		Text language is specified


		Title		Passed		Document title is showing in title bar


		Bookmarks		Passed		Bookmarks are present in large documents


		Color contrast		Passed manually		Document has appropriate color contrast


		Page Content




		Rule Name		Status		Description


		Tagged content		Passed		All page content is tagged


		Tagged annotations		Passed		All annotations are tagged


		Tab order		Passed		Tab order is consistent with structure order


		Character encoding		Passed		Reliable character encoding is provided


		Tagged multimedia		Passed		All multimedia objects are tagged


		Screen flicker		Passed		Page will not cause screen flicker


		Scripts		Passed		No inaccessible scripts


		Timed responses		Passed		Page does not require timed responses


		Navigation links		Passed		Navigation links are not repetitive


		Forms




		Rule Name		Status		Description


		Tagged form fields		Passed		All form fields are tagged


		Field descriptions		Passed		All form fields have description


		Alternate Text




		Rule Name		Status		Description


		Figures alternate text		Passed		Figures require alternate text


		Nested alternate text		Passed		Alternate text that will never be read


		Associated with content		Passed		Alternate text must be associated with some content


		Hides annotation		Passed		Alternate text should not hide annotation


		Other elements alternate text		Passed		Other elements that require alternate text


		Tables




		Rule Name		Status		Description


		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot


		TH and TD		Passed		TH and TD must be children of TR


		Headers		Passed		Tables should have headers


		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column


		Summary		Passed		Tables must have a summary


		Lists




		Rule Name		Status		Description


		List items		Passed		LI must be a child of L


		Lbl and LBody		Passed		Lbl and LBody must be children of LI


		Headings




		Rule Name		Status		Description


		Appropriate nesting		Passed		Appropriate nesting







Back to Top
