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What is the Parks
Opportunity Program
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&w‘\ Who are POP’s trainees?

| * 18-29:30.98% & Most Common: 27
> 30.39:28 5% *Average:373
—_— & Median: 36.2

* 40-49:26.78%

> 50-59:13.27%
‘ Race > 50+ 0.38%

Black 69.69%

Master’s Degree: (.04 %0
Bachelors Degree: 0.38%0
Associates Degree: 0.32%0

Asian/Pacific Islander: 0.979
Slaniactiic isfander Jo Some College: 1.79%0

Male. 22.64% HS Diploma/GED: 42.01%

4 Non-HS Graduates: 55.46%0
‘ SR
¥

Female: 77.36%
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Preparing Trainees for Employment

b
' "
:

* Public Assistance case re-budgeting
* Parks Academy training

* Employment planning

« Interviewing skills

 Writing résumés

o Appllcatlons

' Cold Calling

«Job Maintenance Skills
§0Creatlng a job search plan

* Phone etiquette

* Networking

 Employment retention

0 Training and skill completion
50 Exzt counsehng
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Preparing Trainees for
Employment
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HOME | Espasirl

Search

Take a Tour

Links of general interest Local interast
Language arts. s
Wan
Science

TEGS | BEGH




Indiustry-Recognized
Certifications




POP’s Tiraining and Employment Partners

The City

University BRONX T
v COMMUNITY

COLLEGE

; University of the State of New York
& State Education Department

THE NEW YORK BOTANICAL GARDEN
e




Building Emploeyer Partnerships

Job Fairs

POP hosts local job fairs to connect over 100 employers to job seekers!

Recruitment Days

When a company has multiple available positions, POP conducts sessions to
recruit among many potential candidates.

Networking Events

Each summer POP hosts an event designed to strengthen our existing partnerships and
create new relationships.




Building Emploeyer Partnerships

Career-Specific Training

If an employer requires candidates with specific skills, POP can design a training program

Internship/Apprenticeship Programs

POP can recruit prospective candidates and have them train at an organization before hire.

6 -Year Job Placement Comparison 128 % S-year
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Placements by Employment Sector, 2008

Administration /
Maintenance / Social Service

Industrial Labor \ A
20% .

. Education
3%

Customer Service
/ Retail
Security
19%
15% / \ o
Transportation Food Service

40
% Health Care 4%

16%
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Individual Training Account Vouchers

Housing Food Stamps

ildcare Health Care JJA
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ansportation Assistance

Dress for Success
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POP WORKS
Non-Custodial

Fathers
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Specialized Programs
EEEEEE
POP Education/Horticulture

A one-year program focused on horticulture education.

.
POP_Plus

A one-year program for trainees aged 18-25 which
emphasizes personal development and features a

mentoring component.

POP Works

A one-year program for non-custodial fathers.




>y One-year program

In-house Preparatory Math Academy
Trainees receive Electrical Maintenance
Technician Training

Prepare trainees for employment at
Metropolitan Transportation Authority (MTA),
the New York City’s public transportation
system

> Graduates can earn wages beginning
at $28.18/hour.
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* 6 month program -
e Targeting young adults 18-24 years of age € D

e Provides trainees with education classes and testing to
earn their high school equivalency diploma -GED
 Assists trainees in pursuing higher education (college)
* Provides training programs for certifications and
licenses to ensure higher wages

* Provides support services, workshops and mentoring

l The City
University
of
A New York
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Green Roof Installations
*Retrofitting for Energy Efficiency
and Conservation

-Caulking around Doors and Windows
-Air Quality Improvements

-Clean, Test, Repair Heating and Cooling Systems
-Insulation

-Repair/Update Ventilation Systems ________




PARKSOPPORTUNITYPROGRAM




